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Abstract 
Purpose-The present study aims to explore the publication trend, authorship pattern and  
research productivity by male and female authors in the field of Library and Information 
Science research.  
Design/Methodology/Approach- A total of 571 articles published in selected three LIS 
Emerald journals viz., i) Library Management, ii) New Library World iii) Performance 
Measurement and Metrics during 2009-2018 are downloaded from Emerald group of 
publishing. The data related to the author’s gender, affiliation, university and country are 
extracted and saved in a separate file for further analysis. Influence of gender was assessed 
with respect to at individual and collaborative level. The result of the study found that there 
has been an increase proposition of female authors over the years with a resulting decline in 
male authors. 
Findings- The result of the study found that there has been an increase proposition of female 
authors over the years with a resulting decline in male authors. Furthermore, even as LIS 
teachers (52.58%), LIS professionals (63.46%) and Research scholars (51.72%), female 
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authors are more productive compare to male authors. Further, it is observed that USA is the 
most productive country by contributing the highest number of articles (159). Of the 159 
articles, 65.13% of articles are authored by female authors. The faculty members from 
University of Punjab, Pakistan have contributed the highest number of (10) articles and 
occupied the first place in ranked list of universities.  
Research limitations/implications:  The study examines the authorship pattern and also 
investigates the gender participation in LIS Research. The findings of the study will help in 
lying down the real picture and the publication productivity by male and female authors in the 
field of Library and Information Science. The study recommends that the 
governments/concerned authorities need to support and motivate women researchers to publish 
more qualitative articles in reputed journals.  
Originality/Value- The study is the first of its kind to explore the research productivity by 
male and female authors in the field of Library and Information Science. 
Keywords: Research Productivity, Authorship pattern, Male, Female and Library and 
Information Science. 
Introduction 
Research productivity is an important component of the academic advancement process 
(Tomei et al., 2014) and is reflective of the publication output from an individual, institution 
or nation. Publication output is usually considered to be the number of books or book chapters, 
journal articles, conference/workshop proceedings and other related publications, such as 
bibliographies, abstracts and indexes published (Edem, 1994). There are many ways to check 
for the existence of gender diversity in scientific fields and one of them is bibliometrics which 
is the study of the use of documents and patterns of publication in which mathematical and 
statistical methods are applied (British Standard Institute, 1976) or may also be a quantitative 
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study of physical published units or of bibliographic units or the surrogates of either (Broadus, 
1987; Gul, et al., 2016). 
Further, research related to the position, status and experience of women academics has 
increasingly attracted the attention of scholars in recent decades. Despite the increase in the 
numbers of women entering higher education as undergraduate students internationally (Abreu, 
2008), women continue to fail to progress through the academic hierarchy in significant 
numbers and enter senior leadership positions. In 2012, in response to this situation, academics 
put forward a manifesto for change to increase women’s participation in higher education 
leadership and research globally (Aiston, 2014).  
A global voice has been raised for the promotion of women, to have a world where 
women will enjoy an equal status to that of men. Weitz (cited by Gurney, 2002) feels that the 
presence of female researchers is a definite asset, especially in a male-dominated setting, 
because females are generally perceived as softer as and less threatening than males. Though 
the expression of support for women is universal, studies have confirmed that very little 
research is being done by women, which is widening the gender gap across the globe, especially 
between the global North and South (Lewison, 2001).  
The debate on the role of women in the academic world has focused on various 
phenomena that could be at the root of the gender gap seen in many nations. However, in spite 
of the evermore collaborative character of scientific research, the issue of gender aspects in 
research collaborations has been treated in a marginal manner (Abramo, 2013). Academic 
debates addressing the persistent gender gap in science reveal considerable contestation of the 
relevance and extent of the problem. Particular attention has been given to the question of 
whether women’s high attrition rates should be ascribed to the structural and cultural barriers 
Library Philosophy and Practice (e-journal) 
4 
 
inherent to the academic system or instead individualistic matters, such as personal motivation, 
performance and merit (Nielsen, 2015).  
Women have proved themselves in almost every sphere of life, even though they face 
a number of obstacles in day to day life. In the present world, which is focused more towards 
women’s empowerment and equality, they need to prove themselves in the research world. 
Women’s elevation and empowerment in the real sense can bring females towards a glorious 
research world.  
Numerous studies have found all over the world in scientific field, assessing male and 
female contribution towards the scholarly literature.  The reviews of literature showed that male 
authors are dominated over the female authors in research in various disciplines viz., 
psychology, sociology geography, physics, chemistry and biology etc., the present study has 
been conducted to identify whether male authors are predominated by female or female authors 
are predominated by male in the field of Library and Information Science research. Keeping in 
the view, this study has been conducted to know the authorship pattern and research 
productivity by male and female authors. Further, attempts are made to identify the most 
productive country and universities based on number of articles published in the selected 
journals during 2009-2018. The careful investigation of scholarly literature can provide deep 
insights for making inter-institution, inter-field and international comparison of research 
performance. There are very few studies undertaken in India which gives insight to the 
publishing trend in LIS scholarly literature with a gender perspective.  
Review of Literature 
During last couple of years, quite some research literature focuses on gender bias in publication 
productivity, collaboration, career, promotion and grant decisions. A study by Davarpanah and 
Moghadam (2012) showed that women are more active in the areas of chemistry, clinical 
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medicine, general social sciences, psychology etc. The study found that women accounted for 
about 13% of the articles indexed in ISI databases during the study period. In fact, there is a 
gap of approximately 87% in research productivity between male and female in Iran. A 
significant difference in research productivity was considered with male authors being more 
productive than their female counterparts, a trend that is consistent during the study period. In 
the year 2009, a study by Baro, et al., found that there exists gender differences in librarians’ 
publication output in Nigerian university and to identify the problems encountered by librarians 
in their publication efforts. Gender prejudice among LIS professionals, as their research found 
that male librarians publish more than their female colleagues through an investigation of the 
publication output of librarians in university libraries.  
Reece-Evans (2010) found that male authors (51.8%) published more articles than female 
authors (45.68%). The women first authored papers received more citations as compared to 
male first authored papers during the study period. Though female authorship was respectively 
higher in the LIS research the imbalance in citation and reference patterns suggests that gender 
influences in both male and female authors’ choice of references, as well as the amount of 
citations that authors receive. Afonja and Ojeomogha (2014) in their investigation of the level 
of research productivity and academic leadership in Nigerian universities reported that there 
was a significant difference in research productivity of male and female academics in Nigerian 
universities. The study reveals the strengths and weaknesses of the teaching faculty members 
in Nigerian universities in terms of their research output. Arensbergen, et al., (2012) found that 
young female researcher outperform young male researchers. The trend in developed societies, 
that women increasingly outperform men in altogether levels of education, is furthermore 
becoming effective within the science system. Lariviere et al., (2011) analysed the relationship 
between gender and research funding, productivity and impact at universities in the province 
of Quebec, Canada. The study showed that females after the age of about 38 receive less 
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funding for research than males, and consequently are less productive and at a slight 
disadvantage in scholarly impact.  
Eigenberg and Whalley (2015) identified that the female’s participation increased from earlier 
rates but remained below that of their male colleagues in criminal justice publications. Male 
and female were often co-authors together, in about half of all co-authored articles (48%), but 
male authors were much more likely to write only with other male authors (37%) compared to 
female writing only with other women (14%). It revealed that female are not socialized to 
advocate for themselves or have found that self-promotion of their work has brought negative 
responses from others. Emily, et al., (2015) explored women are less scholarly productive in 
the early part of their careers but not late career women at senior academic ranks had similar 
scholarly productivity as men. However, at higher academic ranks, they equalled their male 
counterparts. Female authors at the level of assistant professor their h-index was lower than 
their male colleagues. Stratifying by the years of active publication, there was no significant 
difference between genders. 
Gul, et al., (2016) examined the position of females in research, specifically in the field of 
library and information science. The study shows the low contribution of female authors in the 
research world compared to male authors. There is no difference in the number of male and 
female authors in male–female collaborative works. The study highlighted the influence of 
female authors in the field of library and information science research. In the recent year 
(Bisaria, 2018; Bisaria and Jaiswal, 2018) assessed influence of gender in the field LIS research 
the study found that male authors was dominated over the female authors. It showed significant 
difference in the number of publications by both the male and female authors engaged in 
different LIS profession. Pattel and Verma, (2019) found that male authors are more productive 
than female authors. It revealed that female research productivity increases when they 
collaborate with their male counterpart.  
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Loan and Hussain (2018) study depicted that reasonably, male authors have a higher average 
productivity than female authors for all the performance indicators specifically research 
productivity, patent creation, funding and collaboration across counties and disciplines; 
however, the gap is narrowing with the passage of time. Age, marriage, children and domestic 
workload are some personal factors badly affecting research productivity of women whereas 
less representation of women in higher education, low academic ranks, and fewer research 
funds are some of the academic factors affecting the research productivity negatively. Sampath 
Kumar et al., (2018) found that there is significance difference between the male and female 
authors in LIS research productivity. The study reveals that the highest number of articles 
published by male authors (72.30%) as compared to female authors (27.7%). The study clearly 
showed that there is an existing gender bias in LIS research productivity. A study by Bentley 
(2011) showed that quantify the size of difference in publication productivity and changes over 
time. The growth in female publication productivity and overall reduction in gender differences 
was mostly due to a reduction in the proportion of women with zero or very few publications. 
Further the study showed that Australian female authors in full-time research and teaching 
positions have become progressively similar to their male colleagues in publication 
productivity and many of the factors affecting publication. The study indicated that there is no 
direct effect of marriage, children or career interruptions for female publication productivity. 
Objectives of the study 
The present study carried out ascertains the research productivity by male and female authors 
in the field of LIS with the following objectives: 
• To understand the authorship pattern and research productivity of male and female 
authors in LIS research. 
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• To know the correlation between the research productivity among the male and female 
authors over the years 
• To know the relationship between the research productivity and professional 
engagement of authors. 
• To identify the most productive country and university in Library and Information 
Science research. 
Hypothesis 
The following hypotheses are formulated for the study: 
H1. There is a positive correlation between the number of articles published and year. 
H2. The research productivity by male authors is predominated by male in LIS research 
H3. There is an association between the authors’ gender and professional engagements. 
Scope of the Study 
The study is based on the research works published over a ten-year span (2009 to 2018) in three 
prominent LIS Emerald journals viz., i) Library Management, ii) New Library World iii) 
Performance Measurement and Metrics. Only the research articles published in these journals 
are considered for this study. The book reviews, review articles, case studies and technical 
papers are excluded. The articles published in the above three journals are downloaded from 
Emerald Group of publishing (www.emeraldinsight.com) and saved in the local hard disk for 
further analysis. 
Methodology  
Selection of journals and articles 
Library Philosophy and Practice (e-journal) 
9 
 
The following three journals published by Emerald Group of publishing are selected based on 
their publishing history and reputation: 
i) Library Management 
ii) New Library World 
iii) Performance Measurement and Metrics.  
The articles published during 2008 to 2019 are downloaded from and saved MS-Excel sheet 
for analysis. 
Chief source of information 
Biographical notes provided at the end of each article are the chief source of information 
regarding the respective authors’ gender and their professional engagements. Each article 
published in the Emerald journals selected for this study are carefully studied and required 
details (regarding authors’ designation, gender, address, university and country) are collected 
and saved in a separate MS Excel sheet. The details regarding number of articles, authorship 
pattern and author productivity are also collected to fulfil the stated research objectives. In case 
of doubt or where information was missing the researcher visited author profiles available at 
institutional websites, personal websites, ResearchGate, Academia.edu, LinkedIn, and similar 
sources were consulted. Furthermore, the professional status of authors was examined under 
four categories: LIS Teachers, LIS Professionals, Research Scholar and Others (Technician, 
PG student, mangers, directors, scientist etc.). In this study, an author is classified as a LIS 
teacher if he/she involved with teaching at academic or research institutions. LIS professionals 
are those who work either in libraries, information centres or render information services as 
private consultants. The Research scholars are those who pursue an academic course or 
research programme in different facets of LIS. Authors who seemed not come under the above 
Library Philosophy and Practice (e-journal) 
10 
 
categories or whose professional status could not be ascertained are labelled under “Others” 
(Gul, et al., 2016). 
Data analysis and testing of Hypotheses: 
The data collected from the journal articles are analysed using SPSS (Statistical Software 
Package) -26.0 version and presented in the form of tables. Further various statistical tests (Chi-
square and T-test) were used to test the formulated hypotheses.  
 
Analysis and Interpretation of Data 


















2009 43 80 17 (39.53) 16 (37.20) 9 (20.93) 1 (2.32) - 
2010 39 64 19 (48.71) 15 (38.46) 5 (12.82) - - 
2011 42 88 15 (35.71) 17 (40.47) 5 (11.90) 2 (4.76) 3 (7.14) 
2012 47 92 17 (36.17) 22 (46.80) 3 (6.38) 3 (6.38) 2 (4.25) 
2013 57 110 27 (47.36) 16 (28.07) 7 (12.28) 5 (8.77) 2 (3.50) 
2014 73 142 30 (41.09) 27 (36.98) 
12 
(16.43) 2 (2.73) 2 (2.73) 
2015 73 158 29 (39.72) 21 (28.76) 
13 
(17.80) 8 (10.95) 2 (2.73) 
2016 58 139 26 (44.82) 19 (32.75) 6 (10.34) 4 (6.89) 3 (5.17) 
2017 68 143 26 (38.23) 27 (39.70) 8 (11.76) 6 (8.82) 1 (1.47) 
2018 71 166 23 (32.39) 24 (33.80) 
14 
(19.71) 6 (8.45) 4 (5.63) 






(14.36) 37 (6.47) 19 (3.32) 
Note: Number within the parenthesis indicates the percentage 
 
Tables - I reveal that the authorship pattern in LIS journal articles during the year 2009 to 2018. 
During the last 10 years, a total of 571 articles are published in selected Emerald LIS journals. 
It is also found that there is positive co-relation between the year of publication and the number 
of articles published during 2009-2018 (r=.846, p=.002). Thus the Hypothesis-I “there is a 
positive correlation between the number of articles published and the year” is been accepted. 
Further, it is found that the single authored papers are top in the list having 229 (40.10%) 
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followed by the two authored papers 204 (35.72%), three authored papers 82 (14.36%) and 
four authored papers 37 (6.47%). This clearly indicates that 40.10% of articles are written by 
single authors while the rest of the articles (59.89%) are written by two or more authors. The 
data presented in the table clearly indicates that the multi authorship is predominated over solo 
authorship in LIS research. 
Table – II: Gender wise authorship pattern 
Year Number of 
Authors 
Male Percentage Female Percentage 
2009 80 35 43.75 45 56.25 
2010 64 30 46.87 34 53.12 
2011 88 37 42.04 51 57.95 
2012 92 38 41.30 54 58.69 
2013 110 40 36.36 70 63.63 
2014 142 60 42.25 82 57.74 
2015 158 75 47.46 83 52.53 
2016 139 56 40.28 83 59.71 
2017 143 63 44.05 80 55.94 
2018 166 68 40.96 98 59.03 
Total 1182 502 42.47 680 57.52 
 
Attempts are made to identify the research productivity by male and female authors in LIS 
research and the data is presented in table-II. During the study period, 1182 authors contributed 
571 articles to Emerald LIS Journals. Of these, surprisingly, 680 (57.52%) authors are female 
authors and 502 (42.47%) are male authors. Even though there is a positive co-relation between 
the number of articles written by the male authors and the year (r=.867, p=.001), it is found 
that the number of articles written by male authors is comparatively less when compared to 
female authors. This show that there is significant difference between the number of articles 
written by the male and female authors (t=6.103, p=.000). The hypothesis-2 “the research 
productivity by male authors are predominated by male in LIS research” has been rejected. 
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2009 43 6 (13.95) 11 (25.58) 6 (13.95) 10 (23.25) 10 (23.25) 
2010 39 9 (23.07) 10 (25.64) 6 (15.38) 6 (15.38) 8 (20.51) 
2011 42 6 (14.28) 9 (21.42) 8 (19.04) 7 (16.66) 12 (28.57) 
2012 47 10 (21.27) 8 (17.02) 4 (8.51) 11 (23.40) 14 (29.78) 
2013 57 8 (14.03) 19 (33.33) 10 (17.54) 7 (12.28) 13 (22.80) 
2014 73 17 (23.28) 13 (17.80) 23 (31.50) 6 (8.21) 14 (19.17) 
2015 73 11 (15.06) 18 (24.65) 13 (17.80) 14 (19.17) 17 (23.28) 
2016 58 11 (18.96) 15 (25.86) 9 (15.51) 7 (12.06) 16 (27.58) 
2017 68 9 (13.23) 17 (25) 17 (25) 10 (14.70) 15 (22.05) 
2018 71 13 (18.30) 10 (14.08) 22 (30.98) 7 (9.85) 19 (26.76) 
Total 571 100 (17.51) 130 (22.76) 118 (20.66) 85 (14.88) 138 (24.16) 
Note: Number within the parenthesis indicates the percentage 
 
The study also made an attempt to identify the research productivity by male and female 
authors in different combinations (Table-III). For this purpose, five different combinations of 
authorship patterns are made. Two combinations involve an author’s work at individual levels 
(male only or female only) and three combinations represent the involvement of authors in 
groups (male-male; female-female; and male- female). Table reveals that most of the articles 
are written by group of female and female authors (24.16%), followed by female only authors 
(22.76%) and group of male and female authors (20.66%). The table clearly shows that the 
female authors are more productive than their male counterpart at individual level as well as in 
a group. Contradictory to the contribution of female authors, the contribution of male authors 
is lower regardless of whether they worked at an individual level or in association with other 
male authors. 
Table – IV: Designation wise authorship pattern 
Designation Number of authors Male Female 
LIS Teachers 561 (47.46) 266 (47.41) 295 (52.58) 
LIS Professionals 375 (31.72) 137 (36.53) 238 (63.46) 
Scholars 29 (2.45) 14 (48.27) 15 (51.72) 
Others * 217 (18.35) 85 (39.17) 132 (60.82) 
Total 1182 (100) 502 (42.47) 680 (57.52) 
Note: Number within the parenthesis indicates the percentage 
 
Further, study tried to identify the research productivity of male and female authors by the 
academic position. The data presented in the table-IV clearly shows that most of the authors 
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are LIS teachers (47.46%), followed by LIS professionals (31.72%) and Research scholars 
(2.45%). The significant observation from the table is that, the female authors have contributed 
more articles even as LIS professionals (63.46%), LIS teachers (52.58%) and Scholars 
(51.72%). From the above table, it can be concluded that the female authors are predominated 
over male authors in LIS research productivity (X2=12.392, p=.006). The Hypothesis-3 “There 
is an association between the authors’ gender and professional engagements” has been 
accepted. 
Table –V: Ranking of countries based on research productivity 
State Number of 
Authors 
Male Female Articles Rank 
USA 327 114 (34.86) 213 (65.13) 159 (24.84) 1 
UK 108 40 (37.03) 68 (62.96) 61 (9.53) 2 
India 60 34 (56.66) 26 (43.33) 37 (5.78) 3 
Australia 60 17 (28.33) 43 (71.66) 34 (5.31) 4 
Canada 39 13 (33.33) 26 (66.66) 24 (3.75) 5 
Greece 43 21 (48.83) 22 (51.16) 19 (2.96) 6 
Nigeria 33 17 (51.51) 16 (48.48) 17 (2.65) 7 
Pakistan 31 21 (67.74) 10 (32.25) 15 (2.34) 8 
South Africa 28 16 (57.14) 12 (42.85) 14 (2.18) 9 
Iran 37 20 (54.05) 17 (45.94) 13 (2.03) 10 
Croatia 16 4 (25) 12 (75) 11 (1.71) 11 
Denmark 14 9 (64.28) 5 (35.71) 10 (1.56) 12 
China 22 13 (59.09) 9 (40.90) 10 (1.56) 13 
Bangladesh 17 17 (100) - 9 (1.40) 14 
Germany 9 1 (11.11) 8 (88.88) 8 (1.25) 15 
Japan 11 9 (81.81) 2 (18.18) 8 (1.25) 16 
Hong Kong 14 6 (42.85) 8 (57.14) 8 (1.25) 17 
New Zealand 16 4 (25) 12 (75) 8 (1.25) 18 
The Netherlands 15 6 (40) 9 (60) 7 (1.09) 19 
Norway 8 1 (12.5) 7 (87.5) 6 (0.93) 20 
Spain 9 3 (33.33) 6 (66.66) 6 (0.93) 21 
Jamaica 10 - 10 (100) 6 (0.93) 22 
France 11 4 (36.36) 7 (63.63) 6 (0.93) 23 
Malaysia 11 5 (45.45) 6 (54.54) 6 (0.93) 24 
Finland 14 4 (28.57) 10 (71.42) 6 (0.93) 25 
Vietnam 7 - 7 (100) 5 (0.78) 26 
Slovenia 8 6 (75) 2 (25) 5 (0.78) 27 
Estonia 9 4 (44.44) 5 (55.55) 5 (0.78) 28 
Namibia 10 3 (30) 7 (70) 5 (0.78) 29 
Thailand 12 4 (33.33) 8 (66.66) 5 (0.78) 30 
Belgium 4 2 (50) 2 (50) 4 (0.62) 31 
Egypt 4 4 (100) - 4 (0.62) 32 
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Poland 4 - 4 (100) 4 (0.62) 33 
Romania 4 1 (25) 3 (75) 4 (0.62) 34 
Italy 5 1 (20) 4 (80) 4 (0.62) 35 
UAE 5 5 (100) - 4 (0.62) 36 
Ghana 6 4 (66.66) 2 (33.33) 4 (0.62) 37 
Portugal 6 - 6 (100) 4 (0.62) 38 
Turkey 6 - 6 (100) 4 (0.62) 39 
Tanzania 7 3 (42.85) 4 (57.14) 4 (0.62) 40 
Uganda 8 4 (50) 4 (50) 4 (0.62) 41 
Sweden 3 1 (33.33) 2 (66.66) 3 (0.46) 42 
Bulgaria 4 1 (25) 3 (75) 3 (0.46) 43 
Philippines 4 2 (50) 2 (50) 3 (0.46) 44 
Kenya 6 2 (33.33) 4 (66.66) 3 (0.46) 45 
Kuwait 6 5 (83.33) 1 (16.66) 3 (0.46) 46 
Oman 10 9 (90) 1 (10) 3 (0.46) 47 
Brazil 11 5 (45.45) 6 (54.54) 3 (0.46) 48 
Hungary 2 1 (50) 1 (50) 2 (0.31) 49 
Kingdom of Saudi 
Arabia 
3 2 (66.66) 1 (33.33) 2 (0.31) 50 
Lithuania 3 1 (33.33) 2 (66.66) 2 (0.31) 51 
Qatar 3 1 (33.33) 2 (66.66) 2 (0.31) 52 
Taiwan 3 3 (100) - 2 (0.31) 53 
Indonesia 6 5 (83.33) 1 (16.66) 2 (0.31) 54 
Czech Republic 7 1 (14.28) 6 (85.71) 2 (0.31) 55 
Algeria 1 - 1 (100) 1 (0.15) 56 
Botswana 1 - 1 (100) 1 (0.15) 57 
Colombia 1 1 (100) - 1 (0.15) 58 
Ethiopia 1 1 (100) - 1 (0.15) 59 
Ireland 1 - 1 (100) 1 (0.15) 60 
Jordan 1 - 1 (100) 1 (0.15) 61 
Kazakhstan 1 - 1 (100) 1 (0.15) 62 
Latvia 1 - 1 (100) 1 (0.15) 63 
Malawi 1 1 (100) - 1 (0.15) 64 
Republic of Korea 1 - 1 (100) 1 (0.15) 65 
South Korea 1 - 1 (100) 1 (0.15) 66 
Sri Lanka 1 1 (100) - 1 (0.15) 67 
Sultanate of Oman 1 1 (100) - 1 (0.15) 68 
Swaziland 1 - 1 (100) 1 (0.15) 69 
Trinidad and Tobago 1 - 1 (100) 1 (0.15) 70 
Zambia 1 1 (100) - 1 (0.15) 71 
Zimbabwe 1 1 (100) - 1 (0.15) 72 
Gaza, Palestenian 
Authority 
2 2 (100) - 1 (0.15) 73 
Iraq 2 2 (100) - 1 (0.15) 74 
Lebanon 2 2 (100) - 1 (0.15) 75 
Singapore 2 1 (50) 1 (50) 1 (0.15) 76 
Tunisia 3 1 (33.33) 2 (66.66) 1 (0.15) 77 
Ukraine 3 1 (33.33) 2 (66.66) 1 (0.15) 78 
Total 1182 502 680 640*  
Note: Number within the parenthesis indicates the percentage 
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Note: * The total numbers of articles are more than 571 because of collaborative works by the 
authors of various countries. 
 
The table - V shows that there are 1182 authors from 78 countries have contributed 640 articles 
in the selected LIS journals during 2009 to 2018. Not surprisingly, the authors from USA have 
contributed more articles 159 (24.84%) followed by UK 61 (9.53%) which occupied 1st and 
2nd place in the ranked list respectively. A total of 60 authors have contributed 37 articles from 
India in the selected journals and occupied 3rd place in the ranked list. The distribution of 
articles by country and gender also shows that the contribution of female authors is more than 
their male counterparts. For instance, 65.13% of female authors from USA, 62.96% of female 
authors from UK and 43.33% of female authors from India and 71.66% of female authors from 
Australia have contributed articles in the selected Emerald LIS journals. 
Table-VI: Ranking of universities based on number of articles (Top 5) 
University/Institutions Country Authors Male Female Article Rank 
University of the Punjab Pakistan 16 9 7 10 1 
Ionian University Greece 15 13 2 9 2 
Victoria University of 
Wellington 
New Zealand 15 4 11 8 3 
Aberystwyth University UK 10 3 7 7 4 
California State University USA 9 2 7 7 4 
Charles Sturt University Australia 10 4 6 7 4 
Columbus State Community 
College 
USA 7 7 0 7 4 
Loughborough University UK 13 6 7 7 4 
The Royal School of Library 
and Information Science, 
Copenhagen 
Denmark 10 8 2 7 4 
University of Dhaka Bangladesh 9 9 0 7 4 
Texas A&M University USA 11 3 8 6 5 
University of Illinois at 
Urbana Champaign 
USA 8 0 8 6 5 
University of the West Indies 
Jamaica, West 
Indies 
10 0 10 6 5 
University of Toronto Canada 6 3 3 6 5 
University of Tsukuba Japan 7 6 1 6 5 
University of Zagreb Croatia 6 3 3 6 5 
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Table VI shows the ranking of University/Institutions based on the number of articles published 
by male and female authors. The faculty members from University of the Punjab have 
published the highest number of articles (10) and occupied 1st place in the rank list. It is 
followed by Ionian University with 9 articles and secured 2nd place. The faculty members from 
Victoria University of Wellington have published 8 articles and stand in the 3rd place. 
 
Table-VII: Testing of Hypotheses 
 
Sl. No. Hypothesis Test applied Result 
H1. There is a positive correlation between the 
number of articles published and year. 
Co-relation Accepted 
H2. The research productivity by male authors 
is predominated by male in LIS research 
Chi-Square Rejected 
H3. There is an association between the 





The following hypotheses were formulated and tested using various statistical tests. The result 
in shown in table-VII 
Discussion and Conclusion 
The study explored the impact of author’s gender on the research productivity in LIS research. 
The notable finding of the study is that, during the last 10 years, a total of 571 articles are 
published in selected Emerald LIS journals and there is positive co-relation between the year 
of publication and the number of articles published during 2009-2018. This shows that the 
number of articles published by these journals is growing steadily. Further, it is found that multi 
authorship is predominated over solo authorship in LIS research. The study also shows that the 
female authors are more productive than their male counterparts at individual level as well as 
in a group. Compared to the contribution of female authors, the contribution of male authors is 
lower regardless of whether they worked at an individual level or in association with other male 
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authors. This shows that the female authors very comfortable with their own gender in 
publishing articles. The significant observation of the study is that, the female authors have 
contributed more articles even as professionals, teachers and scholars. The authors from USA 
have contributed more articles followed by UK and India. The distribution of articles by 
country and gender also shows that the contribution of female authors is more than their male 
counterparts. The faculty members from University of the Punjab have published the highest 
number of articles followed by Ionian University.   
From the above discussion, it is suggested that, the male authors need to work on improving 
their publication output. Healthy environments need to be created for male and female authors 
to carry out their research works and publish equally. The management authorities of various 
institutions/ Universities, governments and corporate bodies need to encourage their faculty 
members and research scholars to do better research and also publish the outcome of the 
research in the form of journal articles in scholarly journals with high impact factor. 
Limitations and future work 
The study aimed to know the only the publication trend, authorship pattern and research 
productivity by male and female authors in the area of Library and Information Science. For 
this purpose, the present study selected only three LIS journals published by Emerald group of 
published during 2009-2018. The future researchers may choose journals from various 
disciplines published by different publishers to compare the publication trend, authorship 
pattern and research productivity by male and female authors. Further the publishing period 
may also be stretched to get the accuracy in the results. 
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